INTRODUCTION
There is a paramount importance of the ready-made garment industry in the economy of Bangladesh. This industry has been considered the key export industry and the main source of foreign exchange for the last 25 years of Bangladesh. As a result of an insulated market guaranteed through Multi-Fibre Agreement 1 (MFA) under General Agreement Tariff and Trade (GATT) and supportive policies of the Government of Bangladesh (GoB), this industry attained a high success in terms of foreign exchange earnings, exports, employment of rural women, industrialization, and an increase of GDP within short period of time. More than 80% of the total exports of the country are 1 channeled towards the economy of the country through this sector. It has been found from the statistics that since 2002 to 2014 the total export of ready-made garment industry has been expanded substantially in Bangladesh. The reasons might be attributed by the quality of the products and the goodwill of the companies to the international buyers for making best quality products. In 2013-2014 financial year 81.16% of the total export was from ready-made garment industry (Table 01 ). However, this industry is heavily dependent on international markets and quota protection of WTO. Bangladeshi ready-made garment industry faced the "quota-withdrawn situation" smartly and the earnings of this sector have still been increased steadily. This has been attributed by the experts as the low labor cost and the efficiency of the Bangladeshi workers to meet the international standards and the buyers" demands in producing products.
Accessories required in readymade sector have also a huge market in Bangladesh. Most of the RMG manufacturers need to bring or buy all the accessories from abroad which are very much costly and often unavailable. However, the situation has already been changed. Now, about 60% of the accessory needs are fulfilled by the local accessory companies which are reducing the dependence of the RMG companies on the foreign accessory companies. The local companies, producing garment products, started using locally produced accessories maintaining the international required qualities. Zippers, buttons, labels, hooks, hangers, elastic bands, thread, backboards, butterfly pins, clips, collar stays, collarbones, cartons are the major garment accessories produced in Bangladesh. Many small and medium accessory industries have grown in Bangladesh in recent years, particularly to meet high demand from low-end garment makers of the country. However, the market is still dominated by the multinational companies because in majority cases garment buyers prefer accessories from foreign companies over the locally available items. Bangladesh is now one of the 12 largest apparel exporters of the world, the sixth largest supplier in the US market, and the fifth largest supplier of T-shirts in the EU market (Table 02) . In the garment factories, 4 million or 40 lac workers are working in Bangladesh in which about 3 million workers are female (Table 02 ). Most of the garment workers are from the rural areas of Bangladesh and they are women ( Figure 01 ). If these large number of female workers were not employed in this sector, they would have been working in the households as maids (Mahmud, 2012) . Therefore, the readymade garment industry of Bangladesh opened the luck of these under prevelleaged rural women of the country to work at the town and change their lives, lifestyles, and socio-economic conditions. In a garment factory, there are different types of workers and officers. Usually, there are seven types of people work in this sector such as, pattern master, mechanic, operator, etc. The grade, position and the wages of the garment workers are shown in Table 03 . The salary of the garment workers are not much in Bangladesh compared to other similar countries of the world. Moreover, the salary is usually given at the middle of the month by the employers. As a result, there is continuous labor unrest in this sector. Recently, this unrest has been increased and it became very important dilemma of Bangladesh. In addition, very often, there are serious accidents in the sector because of the violation of occupational safety and health codes that are flagrant (Majumdar, 2002) . The lives of the workers are lost by those massive accidents. Recently, Rana Plaza accident caused death of more than 3,000 workers that became an issue of the international community and the buyers as well. As such, RMG sector of Bangladesh is struggling to overcome this problem with the help of the government. Lesson from Cambodian garment industry may be useful in this regard (Morshed, 2007) . It shows that the key role is played by Cambodian labor unions in the clothing sector and mediators between workers and factory owners to settle disputes and wages issues.
Although, the employers of RMG sector claim that the socio-economic conditions of the workers have already been improved substantially through their engagement but the reality is different. Observation shows that the socioeconomic statuses of the workers are not much improved by their involvement with these companies. It is popularly perceived by the workers of this sector that the socio-economic status is not even at the subsistence level (Absar, 2001) . Moreover, the wage discrimination between male and female workers of readymade garment companies is very high that also creates frustration among the workers (Table 04 ) 
LITERATURE REVIEW
Literature review shows that a number of factors are concerned with the socioeconomic status of the readymade garment workers of Bangladesh. Bhuiyan (2012) identified standard of living, education, transportation, housing and accommodation, recreation, social status, income, and job security as the most socio-economic factors influenced by the involvement with the readymade garment companies of Bangladesh. Chowdhury and Ullah (2012) addressed the satisfaction of towards the jobs of female RMG workers which is concerned with the amount of savings, duration of maternity leave, medical allowance system, bonus structure, job environment, accommodation, education, etc. Uddin (2008) found the socio-economic factors of garment workers like wages, working hours, working right and fringe benefits. In another study, Shahzed and associates (1998) identified standard of living and the wages are the factors concerned with RMG workers. Ferdous (2007) identified the factors related to socio-economic status of the garment workers are health care and disease, education, social security, attachment with labor union, overtime, savings/deposits, job security, working hours and the fringe benefits. The working conditions in this vital sector are also very poor. Bangladesh"s RMG factories fall short on 'social compliance 3 . Khan et al. (2010) identified that standard of living and the deposit in bank are the important factors related to the social status of the garment workers. Nahar, Ali and Begum (2010) found the factors such as, health care and disease, hygiene, and working hours that are important factors for the development of socio-economic status of the workers. Kumar (2006) focuses; Garments workers are concerned with long working hours or double consecutive shifts, personally unsafe work environment, poor working conditions, wage and gender discrimination. Indeed, employers treat the RMG workers as slaves, exploiting workers to increase their profit margins and keep their industry competitive in the face of increasing international competition. Nancy and Katherine (2002) identified that health care and disease, education, attachment with labor union are important for the workers while, Islam and Zahid (2012) found that social status, overtime, savings/deposits, working hours, working rights and fringe benefits are the important factors for the women garment workers. Kibria (2009) identified wages is the main factor for the workers. Zachary et al. (2003) found that the factors such as, health care and disease, transportation, housing, accommodation, and income distribution are the important factors for the women garment workers in Bangladesh. Kang and Liv (2009) showed that the socio-economic factors such as, food, water and sanitation, health care and disease, transportation, housing and accommodation, labor standard, wages, and job security are very much important to the garment workers of Bangladesh. Tiotangco and Nunag (2012) identified that food, water and sanitation, health care and disease, transportation, housing and accommodation and hygiene are the important factors for the workers for their socio-economic lives. The socio-economic factors of RMG workers identified through literature review are shown in Figure 02 . 
OBJECTIVES
This study aims at identifying the socio-economic factors of the readymade garment workers of Bangladesh. It also identifies the relationships between the factors and with the overall socio-economic status of the garment workers of Bangladesh.
METHODOLOGY
This study used both primary and secondary data. Primary data were collected from the interview of 242 workers from 29 leading garment companies located in Savar and Gazipur districts. For the last couple of years, it has been observed that the majority of the labor unrest has been took place in these districts and for this reason Savar and Gazipur districts were selected to collect data for conducting this study. A structured questionnaire with 46 items was used to collect data. The secondary data were also collected from the journals, periodicals, annual reports of BGMEA, research monographs, BGMEA website, etc.
In collecting data, a group of MBA students of Eastern University, Bangladesh was used. They were given adequate training with the questions and supervised closely to conduct interview with the garment workers properly. The sample respondents were selected by using convenience sampling method. After collection of data, incomplete, and biased, and or abnormally answered data were discarded through a thorough scrutinizing process. The reliability of 46 items in the questionnaire has been tested by using SPSS software and the Alpha Coefficient was identified as 0.901 which is at the acceptable limit as per Nunnally (1967 and 1978) .
Both descriptive and inferential statistics were used to analyze the data. Descriptive statistics like mean, standard deviation, simple percentage were used to describe the situation of the ready-made garment industry of Bangladesh. Inferential statistics like Factor Analysis (FA) was used to separate the factors related to the socio-economic status of the ready-made garment workers of Bangladesh. Multiple Regression Analysis (MRA) was also used to identify the significant factors from the factors identified through factor analysis. The overall status of the RMG workers was defined by the individual and socio-economic status of the workers working in this sector.
RESULTS AND DISCUSSION
Factor analysis identified 15 factors that are related to the socio-economic factors of the garment workers in Bangladesh. The communalities of the variables are also very high (Appendix 01)The most important factor is housing, water and sanitation facilities (9.527) followed by medical facilities and first aid treatment (2.702), wage and productivity (2.279) a. Predictors: (Constant), REGR factor score 15 for analysis 1, REGR factor score 14 for analysis 1, REGR factor score 13 for analysis 1, REGR factor score 12 for analysis 1, REGR factor score 11 for analysis 1, REGR factor score 10 for analysis 1, REGR factor score 9 for analysis 1, REGR factor score 8 for analysis 1, REGR factor score 7 for analysis 1, REGR factor score 6 for analysis 1, REGR factor score 5 for analysis 1, REGR factor score 4 for analysis 1, REGR factor score 3 for analysis 1, REGR factor score 2 for analysis 1, REGR factor score 1 for analysis 1 Table 07 shows the Analysis of Variance (ANOVA) indicating that the factors identified through the factor analysis are together significantly related to the overall socio-economic status of the readymade garment workers in Bangladesh. a. Predictors: (Constant), REGR factor score 15 for analysis 1, REGR factor score 14 for analysis 1, REGR factor score 13 for analysis 1, REGR factor score 12 for analysis 1, REGR factor score 11 for analysis 1, REGR factor score 10 for analysis 1, REGR factor score 9 for analysis 1, REGR factor score 8 for analysis 1, REGR factor score 7 for analysis 1, REGR factor score 6 for analysis 1, REGR factor score 5 for analysis 1, REGR factor score 4 for analysis 1, REGR factor score 3 for analysis 1, REGR factor score 2 for analysis 1, REGR factor score 1 for analysis 1 b. Dependent Variable: OVERALL After identifying the socio-economic factors, Multiple Regression Analysis has been conducted to identify the individual relationships with the overall socioeconomic status of the readymade garment workers of Bangladesh. Table 08 shows that some of the factors identified through Factor Analysis are individually significantly related to the overall socio-economic status of the readymade garment workers. Factors such as, housing, water and sanitation facilities, medical facilities and first aid treatment, wage and productivity, social and reduction of poverty, adaptation of cultural values and norms, availability of labor unions, option or ownership arrangement, and leave with pay and overtime are significantly related to the socio-economic status of the garment workers of Bangladesh. This means that if these factors are changed or improved the overall status of the readymade garment workers will be changed or improved.
The factors including learning lessons like dowry system, working hour and privacy, harassment-free workplace and insurance arrangement, transportation facilities, discrimination in wages, gas facilities for cooking, and education facilities are not significantly related to the overall socio-economic status of the readymade garment workers of Bangladesh. These factors are not significantly changed or improved by the readymade garment workers of Bangladesh after their joining. 
CONCLUSION AND RECOMMENDATIONS
This study identified socio-economic factors such as, housing, water and sanitation facilities, medical facilities and first aid treatment, wage and productivity, social status, adaptation of cultural values and norms, attachment with labor unions, ownership arrangement and leave with pay and overtime are significantly related to the socio-economic status of the garment workers of Bangladesh. If these factors are improved, the socio-economic status of the workers will be improved in Bangladesh.
This study also identified that the learning lessons like dowry system, working hour and privacy, harassment-free workplace and insurance arrangement, transportation facilities, discrimination in wages, gas facilities for cooking, and education facilities are not significantly adopted or improved through the employment of the workers in this sector which are related to the overall socioeconomic status of the readymade garment workers of Bangladesh.
The readymade garment sector of Bangladesh is expected to still grow despite the global financial crisis and quota problems and the internal labor unrest problems. Like other developing countries, such as, China is finding it challenging to make textile and garment items at cheap price. As such, many foreign investors are coming to Bangladesh to take advantage of low labor cost for producing readymade garment products. Hence, the socio-economic factors of the workers should be emphasized by the RMG manufacturers and policymakers of Bangladesh to improve the condition of this industry in future. However, there is an ample scope to conduct further study on this issue by taking additional samples for more concrete suggestions in this regard. 
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